Al
X

- App}zoved For Release 20(‘7/28 5 CIA‘-RDP61-00017A00030010(‘9-2

MGttt/ HUFORMATION

; Lreh 1952 0
Document No. _Z\.J ¢

r~

ARDR, 104 NO CHANGE in Class. [J

\51 DECLASSIFIED

T |
FRON Class. CHANGED TO3 TS S
- ‘ DDA Memo, 4 Apr 77 :
Auths DDA REG. 77 /1763

STEJECT:  Proposed Bwployee Quest lonnaire 4
‘ Date: ? ‘D?g BY: -;E—L;—J«

lo Prom an overall peint of view T thiak ihe cuestlomsaire is
excellent and fulfille a long=felt need for aco-rate desta on employees,
It should e recogniwed, however, that elwost icentieal opervtions to
verify personnel data have been carried out at least twice beiore, to
my personal lnowledge, and the results have Leen dlsvcirded as not being
satlsfactory, There are many employees who have been exposed to these
questionnsires and, thercfore, this oresent one stould be carefully
hamdled, otherwise a bed offect will be createds

2, There are & nmusber of details which I thin: should be revised
or looked inte before the form of the cuestiomnaire is stobilized e this
in view oi the foct that this effort to verify uversonnel data should be,
in my opinion, the last and final effort of its kind that cen or should be
mads, Deteiled carwnts follows

(8) [Frelude/ Paragreph 6, “Are you intcrected in an overseas
position?” ,

Comsents ] belicve that the guestionnaire should stick te
Yacta which are verifismble and which are of the nast, not
forecasts of the future., I do not believe that this kind
of question should be asked in this kinl of questionnaire.
Such & question cannot be answered out of context, This
comrent applies equally to Section XIT (Ses below),

(b) Sectdon I, iducation: In consultation with the staff of

the ofTice of Treining s I belleve that Paragraph 2 of this
section should be pevised as follows:

Degree Jear College Jajor

(Avout four lines)

Approved For Release 2001/07/28 ; . 19'? 00100019-2




g 'Ap‘f)roved For Release 20&7[28 CIA;R@F;M%O Qj?KCPU:%OMO%Q-Z
TSECURITY MNecRIAATS T

The rezsons for this ape that greduate degregs do not it
@3 neatly into the nattern of Bachelor, uaster «ru! ivctor
as 1s implied and the yeosr in shich each de ree 1o
received 1s importent, not alone the year in wnich the
higzhest degree was recelved,

(¢} I do not ses the reason for asting: {or the stete in which
the college is located. Ig there su-c ziniMeance for
this guestiony

The secon: sentepee in parentnesis "Inlicate oniy the
wajor and the name of the €0l16g@e.ee” is not clesr and
should be re-vhrased,

(8) I recommend the use -1 the terwm "arineipal minor® rather
than "strongest minor®, v

(£} Paragreph 3. I recomead ssparatling schooling or training
received while CIA fron that received outsi:e of CIA,.

In other words, » instruction in Parasrach 3 should read

a8 folliowsy

Resssoinclude intelligence training pecelved in the
mited tales or sbrosd, exelusive of 095, S5 and/or
CIA treining.® 4 new scction for CIA training should be

added, Coordination with CTR.

(8) Section IT. work .woerisnce. I recossend that there be

added to the ins Wruction in Paracresh 1 the follod e

"l. Other than ¢ caloor 058, or Mlitary (1list
most rocont f?ﬁirst)-"

(h) I recomsend that thire should be an instruction that the
scotion on Wark wperience should cover the entipe period
since gratustion fros collepe, or first true Job, or the
15 previous years, whichever is shortest.

Section T1. Paragreph 2, I believe this parary.sh ghould
be revised as followss

Instead of "CLi erpurience®, read ®CIA, SS7 or 168
experience.® I also beli:ve that the stotion or
country overseas where duty was performed is of very
significant imoortance.

tection I, Paragravh 3. I rcco: end adding bores for
Coareinstor of InvYoruation ars Cffice of racts and : igures;
also, kN (urce. of .conomde mrfare)s
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(1)

. Not enough spasce 18 allowed for

speclal skillse

Section JII w«sh 1. 1 believe that & stotesent should

quested only om hobbles or speclal
qua!ific&tiona that have sone relstion to the business of
intelligence. The hobby of stampecolleeting 1s not
especially significanty nor that of phying 3 musieal
instronent. .

I reecomsend that thils
with the lanpuags Cervices
Division of the “ifice of Training since new and more

" precige termminology and criteria for recarding deyrees

(o)
(p)
(q)

(r)

(s)

of fluency have believe, been promulgated by the Chief
of that m_

Kot enough space is availe
indic&ﬁing mﬁether thﬂ rﬂfﬂ.deme, research or work

..... gnment wac an 0S5/5SU/CIA as: ignment, or whother it
waa mr another covernaent agency or private,

Section VIII. Publications, Nol enourh space is available.

tection Ii. Inventlions. Not enoush space is available,

Section X, CIA Tests. This liast is not, I belicve, adequate.
T recomend adiing three rore; 0ifice of Tradning Tests,
roreign Language Training Tests, and Other (soecify).

Section X1. It has been my experience with PHS's and Form
57 which call for cata on military service, « much the way
in which this section cells far it - that no adequate
descripiion of the duties perfarmed can be visualized from
a request frased in this way. I recormend ree-working this
section so that answers will reveal a more adecuate picture
of the duties involved,

pegtion Yile Overssas Assl me 1 recosend that this
Be eliminated, 1 do not %@eve %hat questions dependling

on opinion should be asked. (See also Paragraph 2,(a), above).

3¢ Final recommendation is that esch paragr«oh be nuwbered consecu-
tively, even thousl the nunbers arc grouped into sections, thus:

Section J, Perasrash 1, 23 Section II, Paragraph 3, Secotion IXI,
Paragraph Ly 5, etce

This

apkes 1t easier to locate paragraphs in a lengthy @
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